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EQUAL OPPORTUNITY POLICY (STUDENTS) 
 

 

 

1. Introduction 

 

1.1 Equality of opportunity at Woodard Academies is about providing equality and 

excellence in order to promote the highest possible standards of achievement for 

all; irrespective of gender, colour, ethnic origin, sexual orientation, socio-

economic background, family circumstances, disability or religious beliefs.  

 

1.2 Woodard fosters mutual tolerance and understanding so that everyone feels 

valued within the school. The School will not tolerate words or actions which 

display prejudice against individuals or groups due to any of the above. 

 

1.3  All members of the wider school community, including students, staff, 

governors, parents and community members have the responsibility to challenge 

such actions and promote equality of opportunity, experience and treatment.  

2. Objectives 

 

2.1 It is important that in school we meet the diverse needs of students to ensure 

inclusion for all and that all students are prepared for full participation in a multi-

ethnic society. 

 

3. Key Principles 

 

3.1   In respect of gender, Woodard Academies will ensure that: 

 

 curriculum materials and pedagogy reasonably reflect gender balance and 

extend aspiration and opportunities 

 guidance is given on subject choices and careers so as to encourage students 

to consider non-stereotypical opportunities 

 gender issues are considered when preparing for, and following up, work 

experience and other work related learning 

 account is taken of positive role models when inviting speakers and 

representatives into the Academy and in the promotion of specific initiatives   
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3.2 In respect of disability, the Academy affirms that where students have physical 

and/or learning disabilities: 

 

 within financial constraints  the Academy will make whatever arrangements 

are reasonable and practical to ensure that disabled students can gain access 

to the curriculum 

 the Academy will work effectively with local services and agencies to provide 

integrated support 

 

3.3 In respect of minority ethnic groups, including refugees and the indigenous 

group when it is in the minority, the Academy will ensure that: 

 

 effective and efficient induction arrangements are made 

 effective home – school links are made to involve parents directly in their 

child’s education and in the work of the Academy 

 cultural and linguistic diversity is positively affirmed 

 interpretation and translation services are made available as readily as 

possible 

 links are established with the local communities and their leaders 

 staff work effectively with other local service providers 

  learning support for ethnic minority students is efficient and effective 

 provision is made for all students’ spiritual, moral, and social and cultural 

education, supported by appropriate resources and information 

 students’ names are accurately recorded and as far as possible correctly 

pronounced.  Students are encouraged to accept and respect names from 

cultures other than their own 

 

3.4   In respect of Travellers, the Academy will ensure that: 

 

 Traveller children are as far as possible successfully integrated into the 

Academy 

 where appropriate distance learning packs are provided to support 

continuous learning 

 traveller children with special educational needs receive appropriate support 

 travellers’ cultures are affirmed and are shared to broaden the experience of 

all students 

 

3.5  In respect of Religion or Belief and Sexual orientation, the Academy will ensure 

that: 

 

 Eliminate unlawful discrimination and harassment on the grounds of sexual 

orientation, religion or belief 
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 Eliminate unlawful discrimination and harassment towards a student who is 

pregnant or has recently given birth or a student undergoing gender 

reassignment 

 

4. Curriculum 

 

4.1 Woodard Academies will ensure the appropriateness of their curricular 

arrangements in meeting diverse needs both in curriculum design and pedagogy 

so that every student can succeed.  It will be ensured that curriculum resources 

reflect and celebrate diversity. 

 

5. Pastoral care 

 

5.1 In monitoring and supporting the progress and development of all students 

Woodard Academies will be especially vigilant of those from minority groups, or 

with special needs and making, where appropriate, special arrangements in 

response.   

 

6. Roles & Responsibilities 

 

6.1   Teachers are responsible for ensuring that as far as possible: 

 teaching styles, methods, language, questioning and classroom management 

includes and engages all students 

 suitable resources are chosen which motivate and reflect different groups’ 

cultures and backgrounds 

 stereotypes and what are thought to be stereotypical activities are effectively 

challenged 

 teaching strategies are extended to meet variations in learning and 

attainment and are informed by known good practice 

 they are aware of possible cultural assumptions and bias within their own 

attitudes 

 

6.2 Senior managers are responsible for ensuring that appropriate arrangements are 

put in place to monitor the performance of potentially disadvantaged students.  

Measures may include: 

 

 identifying and investigating any patterns with regard to exclusions and poor 

attendance in respect of particular groups 

 monitoring differences in student attitudes to work and towards each other 

with a view to identifying any significant patterns and issues 

 addressing issues such as sexual or racial harassment, bullying and hostile 

behaviour and ensuring that there are effective procedures for reporting and 

responding to such incidents 
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 ensuring that the performance of different groups of students is monitored 

and evaluated so that the particular needs of different students are met 

 evaluating the impact of additional support on achieving standards 

 

6.3   It is the responsibility of managers to ensure that:   

 

 strategies are implemented to raise performance, aspirations and self-

esteem 

 staff development is provided to raise awareness of differences in need and 

to promote strategies to raise achievement in all students 

 an environment is created which affirms and supports ethnic, cultural, 

religious and social diversity and effectively promotes good personal, 

community and race relations 

 

7. Training 

 

7.1 The Principal will ensure that appropriate training is provided for staff for the 

effective implementation of this policy.   

 

8. Record and Record keeping 

 

8.1 Woodard Academies will maintain records of the progress of groups of students 

and of incidents which breach this policy.  Records will be archived for 10 years.   

9. Sanctions 

 

9.1 Sanctions may be exercised against any form of discrimination by any person 

within a Woodard Academy. 

 

10. Monitoring, Evaluation and Reviewing 

 

10.1 The Principal will undertake systematic monitoring and conduct regular reviews 

of the Equal Opportunities Policy and procedures in order to evaluate them to 

ensure that the operation meets the aims of the policy. 

 

10.2   Woodard will regularly review this policy and associated procedures to ensure 

their continuing appropriateness and effectiveness.   

 

11. Cross-Referencing with other policies, statements and notes of guidance 

 

11.1 In order for the Equal Opportunities (Students) Policy to be fully effective there 

is a requirement to establish its clear, supportive relationships with other 

Woodard polices.  In particular, positive links should be made with the following 

documents:   
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 Admissions Policy 

 Behaviour and Discipline Policy 

 Disability Statement 

 Race Equality (Students) Policy 

 Sex and Relationships Policy 

 Special Education Needs and Inclusion Policy 

 Notes of Guidance on Withdrawal from Worship and RE Lessons 
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APPENDIX A - KEY LEGISLATION 
 

 

 

EQUALITY STRAND 

 

LEGISLATION 

 

Age  Employment Equality (Age) Regulations 2006  

Disability  

 

 

Disability Discrimination Act 1995, as amended  

 

Special Educational Needs and Disability Act 2001  

 

Disability Discrimination Act 2005 

Gender (sex)  Sex Discrimination Act 1975, as amended  

 

Equality Act 2006 

Gender (reassignment)  Sex Discrimination (Gender Reassignment) Regulations 

1999 

Race  Race Relations Act 1976, as amended  

 

Race Relations (Amendment) Act 2000 

Religion or belief  Employment Equality (Religion or Belief) Regulations 

2003, as amended  

 

Equality Act 2006 

Sexual orientation  Employment Equality (Sexual Orientation) Regulations 

2003, as amended  
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APPENDIX B – DEFINITIONS 

 
 

1.   Disability Discrimination Act 

 

1.1 The governing body will use the Disability Discrimination Act 2005 definition of 

disability to respond to the different needs of disabled people. The DDA defines a 

disabled person as someone who has: 

 

 ‘A physical or mental impairment, which has a substantial and long-term adverse 

effect on his or her ability to carry out normal day-to-day activities.’ 

 

2.   Definition of the terms: 

 

2.1 ‘physical impairment’ includes sensory impairments 

 

2.2 ‘mental impairment’ includes learning difficulties and an impairment resulting 

from or consisting of a mental illness 

 

2.3 ‘substantial’ means ‘more than minor or trivial’ 

2.4 ‘long-term’ is defined as 12 months or more 

 

2.5 The definition includes a wide range of impairments, including hidden 

impairments such as dyslexia, autism, speech and language impairments, 

Attention Deficit Hyperactivity Disorder (ADHD).  These are all likely to amount 

to a disability, but only if the effect on the person’s ability to carry out normal 

day-to-day activities is substantial and long-term, as defined above.  

  

2.6 The effect on normal day-to-day activities is on one or more of the following: 

 mobility 

 manual dexterity 

 physical co-ordination 

 continence 

 ability to lift, carry or otherwise move everyday objects 

 speech, hearing or eyesight 

 memory or ability to concentrate, learn or understand 

 perception of risk of physical danger 

 

2.7 Some people are automatically covered by the definition: those with cancer, 

multiple sclerosis, HIV infection or a severe disfigurement.  There are special 

provisions for people with progressive or recurring conditions. 
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3.   Involvement of students, staff, parents and other users of the Academy 

 

3.1 The Academy will consider and plan to involve students, staff, parents and other 

users of the Academy in relation to the race, disability and gender equality duty. 

 
3.2 The Academy will continue to take into account the preferred means of 

communication for those with whom they are consulting. 

 

3.3 The Academy will ensure the involvement of a range of people and hear a range 

of views to meet the disability, gender and race equality duties.  

 

 

 

 
  
 




