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RACE EQUALITY (STUDENTS) POLICY 
 
 

 

1. Introduction 

 

1.1 In keeping with its Christian ethos and Educational statements, Woodard 

Academies Trust is committed to promoting good race relations for the benefit of 

everyone. It aims to support the creation of an environment which will: 

 

 promote equality of opportunity 

 promote good relations between members of different racial, cultural and 

religious groups and communities 

 challenge and eliminate racial discrimination 

 prepare young people for living in out culturally diverse society 

 celebrate diversity 

2. Key Principals 

 

2.1 Through set policies and staff, Woodard Academies will use its bets endeavours 

in striving to ensure that: 

 

 boys and girls of all abilities, race, colour, religious, nationality and 

background are treated fairly in respect of admissions and are welcomed 

 students are given the opportunity to attain their full academic potential 

 all students are valued and feel safe and cared for 

 Teaching is designed to meet individual learning needs 

 curriculum content and materials reflect a culturally diverse society 

 students are treated fairly in respect of behaviour, discipline and sanctions 

 Woodard Academies Trust builds effective partnerships with all parents and 

with relevant community groups 

 

2.2 Woodard academies trust believes that every student, regardless of race, colour, 

religion, nationality, and background should: 

 

 have the opportunities to achieve the highest possible standards and the 

best possible qualifications 

 be helped to develop a sense of personal and cultural identity that is 

confident and open to change and that is receptive and respectful towards 

others identities 
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 Develop the knowledge, understanding and skills needed for positive 

participation in a diverse society and an inter-dependant world 

 

3.  Curriculum Implications 

 

3.1 The academy will ensure the appropriateness of its curricular arrangements in 

affirming racial equality both in curriculum design and pedagogy. It will ensure 

that curriculum resources reflect and celebrate diversity. 

 

4. Pastoral care Implications 

 

4.1 In monitoring and supporting the progress and development of all students, the 

Academy will be especially vigilant in respect of those from minority groups, or 

with special needs, or in special circumstances. Where appropriate special 

arrangements, for example induction, will be made. 

 

5. Roles and Responsibility 

 

5.1 The Principal will be ultimately responsible for the implementation and day-to-

day management of the policy and procedure and for ensuring that reliable 

systems are in place for recording all relevant information about and racist 

incidents. 

5.2 All Academy staff will be expected to: 

 

 deal with any racist incidents that might occur 

 know how to challenge racial and cultural bias and stereotyping 

 support student for whom English is an additional language 

 incorporate principles of equality and valuing diversity in all aspects of their 

work and relationships 

 

5.3 Any behaviour or action against the spirit of equality will be considered gross 

misconduct and may lead to exclusion. 

 

6. Training 

 

6.1 The academy will ensure that effective training in this area is provided to its 

staff. 

 

7. Recording and record Keeping 

 

7.1 Any racist event must be recorded in accordance with Academy procedures 

 

8. Cross References 
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8.1 Related legislation include: 

 

 Race relations (Amendment) Act 2000 

 Code of Practice on Duty to Promote Racial equality, Commission for Racial 

Equality (2001) 

 Preparing a Race equality Policy for Schools, Commission for Racial Equality 

(2002) 

 The Future of Multi-ethnic Britain, The Parekh Report (2000) 

 The Stephen Lawrence Inquiry, The Macpherson report (1999) 


